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Assessment of 

Equity, Diversity  

and Inclusion 

Challenges and 

Strengths in the 

Medical Physics 

Field

Successful 

Equity, Diversity 

and Inclusion 

Strategies: EDI is 

Intentional
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AAPM’s WMRSC
▫ Who are we
▫ What are our goals
▫ AAPM’s New Initiatives on EDI
▫ What is EDI
▫ EDI in Physics
▫ EDI in Med Phys
▫ Strategies that can help with EDI 

in AAPM and abroad
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Hello!

Julianne Pollard-Larkin, PhD
Chair of AAPM WMRSC 
Chief of Thoracic Radiation Physics at 
MD Anderson Cancer Center

You can find me at @JulieLarkin305
jmpollard@mdanderson.org

“
We must not only learn to tolerate 
our differences. We must welcome 
them as the richness and diversity 
which can lead to true intelligence.

Albert Einstein

5https://www.azquotes.com/quote/1125017

1.
WMRSC: Who 

are we?
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WMRSC
▫ Formerly the Women and 

Minority Recruitment Sub-
committee

▫ Currently, the Minority 
Recruitment Sub-
committee

What are our 

goals?
▫ Increase number 

of women and 
minorities in 
Medical Physics

▫ Create new 
diversity-focused 
recruitment 
activities

▫ Establish 
collaborations of 
women and 
underrepresented 
physicists

9
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https://generalassemb.ly/blog/diversity-inclusion-equity-

differences-in-meaning/
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https://www.dca.org.au/sites/default/files/website

_image2.jpg
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14https://www.getsmartoregon.org/assets/Equality-Initiative-Inforgraph-6.jpg
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“
Med Physics = Medicine + Physics

Therefore, 

EDI Med Phys= EDI Medicine + EDI Physics

16

“
Physics is far from 
being a diverse 
discipline….

17

“

18

https://www.aip.org/sta

tistics/reports/women-

physics-and-

astronomy-2019
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19
https://www.aip.org/statistics/reports/women-physics-and-astronomy-2019

“
Women are just as capable in Physics as 

men

20
https://www.aip.org/statistics/reports/women-physics-and-astronomy-2019

“

21

https://www.aip.or

g/statistics/data-

graphics/number-

physics-

doctorates-earned-

african-americans-

and-hispanic-

americans-0
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“
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74!!
https://www.colorlines.com/articles/only-74-black-women-hold-phds-physics-she%E2%80%99s-

raising-money-make-it-75

“

23http://ww1.prweb.com/prfiles/2017/12/21/15041571/APPENROLL_FINAL1.jpg

“
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“
▫ > 50 years for gender 

equity in Rad Onc!!

25

“

26

27

Med Phys is 

Ahead of the 

Gender Equity 

Game
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“

28http://www.sdampp.org/resources.php

2017 SDAMPP/CAMPEP Annual Residency 

Programs Report

“

29http://www.sdampp.org/resources.php

2017 SDAMPP/CAMPEP Annual Residency 

Programs Report

“

30http://www.sdampp.org/resources.php

2017 SDAMPP/CAMPEP Annual Residency 

Programs Report
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“
▫ 42% of Med Phys PhD 

students are women!!

31

32

Med Phys is 

Ahead of the 

Gender Equity 

Game

But complacency is not an option, hence, 
WMRSC’s plan of actions…

33

36%

23%

Female 

Students

Full Female 

Members



7/16/2019

12

34

What Strategies 

Work
▫ Mentorship!!!
▫ Protégé Programs
▫ Outreach
▫ Diversity Awards to Recognize UR Scholars and Allies/Advocates
▫ Network with Established HBCUs(Historically Black Colleges and 

Universities) and HSIs (Hispanic Serving Institutions), programs and 
related groups

▫ Have leaders who champion diversity and create inclusive, diverse 
and equitable cultures where everyone can succeed

▫ Create programs that monitor diversity, equity and inclusion

35

36
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▫ Having a mentor 
almost doubles faculty 
productivity!!

38

ASTRO’s Pipeline Protégé Program

39
https://www.astro.org/About-ASTRO/Board-and-Leadership/Pipeline-Protege-Program

https://www.astro.org/About-ASTRO/Board-and-Leadership/Pipeline-Protege-Program


7/16/2019

14

AAPM’s Science Council Associates Mentorship 
Program could have slots for UR trainees

40
https://www.aapm.org/org/charges/scamp.asp

Create Leadership Diversity Awards

41https://orgsync.com/86897/news_posts/265280

ABRCMS.org (Annual Biomedical Research Conference for Minority Students)

42

Outreach at STEM conferences

https://www.aapm.org/org/charges/scamp.asp
https://orgsync.com/86897/news_posts/265280
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SACNAS.ORG ( Society for Advancement of Chicanos/Hispanics and Native 
Americans in Science) 43

44

45
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100 

Black 

Men of 

Houston 

Mentor 

to 

Medicine 

Event in 

2017

47

2016 

Strong, 

Smart and 

Bold 
Outreach 

Event at MD 

Anderson 

Cancer 

Center 

48

2018 

AAPM 

Med Phyz 

Wiz Kidz
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WPSC 

and 

WMRSC 

joint 

Happy 

Hour at 

2018 

Annual 

Meeting

50

“Hollywood Comes to the AAPM: AAPM 

Wins AIP Grant to Fund Diversity Videos”

Sign up to be interviewed today!!

51
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MD ANDERSON: Effective Leadership

▫ 36% Rad 
Oncs are 
women

▫ 25% 
Physicists 
are 
women

53

MD ANDERSON

▫ 12%
African  
American 
Faculty in 
Rad Onc!!

▫ Thanks to 
RO 
leadership!!

54

MD Anderson Women and 

Minority Faculty Inclusion

▫ Diversity, 
Inclusion and 
Equity require 
being 

intentional
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56

No one of us could've done it 

alone," Bouman said. "It came 

together because of lots of 

different people from many 

backgrounds."

https://www.cnn.com/2019/04/10/us/katie-bouman-mit-black-hole-algorithm-sci-trnd/index.html

57

Thanks!

You can find me at @JulieLarkin305

jmpollard@mdanderson.org


