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of women and
minorities in
Medical Physics
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hat are our WMRSC

= Increase number -

Create new = Establish =

diversity-foéused
recruitme =
activities *




Committee on

Inclusion

(AHCDI)

7/16/2021

Charge 1. Articulate a clear statement of acknowledgment of the current lack

 steps that AAPM should undertake to

auract underrepresented minorities to medical physics

+ Recommend st 0 diversify the volunteer pool in
each coundil.

*  Recommend initiatives to dive dership of the A3PM.

3. Recommend stategies and processes needed to educate AAPM
membership in areas of diversity, inclusion, unconscious bias,

ication, and anti-racism.

cross-cultural com
inst which to measure the successful

= Develop me:
of the above rec:

Prepare a vision document detsiling concrete actionable
over

tions o be enacted throughout e
a period of 6 months, 1 year, 3-5 years and longer.

Ad Hoc Committee on Diversity and
Inclusion (AHCDI): Goals

el ©)

IMPROVE EDI MAINTAIN EDI

DETERMINE EDI
ENVIRONMENT CLIMATE CONTROL

CLIMATE BASELINE
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EDI philosophy change is

Tolerance = Celebration

We must not only learn
our differences. We mus
them as the richness a

which can lead to true 1‘

Albert Einstein

Public & Media

AAPM Statement on Racism, Injustice and Humanity




AAPM Strategic Goal: Diversity
and Inclusion

AAPM

THIS POLICY REPLACES THIS IS THE LATEST VERSION OF THE POLICY

POLICY NUMBER POLICY NAME POLICY DATE SUNSET DATE

PP305 Diw

Pelcy souges
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EQUALITY = SAMENESS
GIVING EVERYONE THE SAME THING

22

Cost of

1t only works if everyone starts from the same plas

'3

-

@_‘

EQUITY = FAIRNESS

"

‘We must ensure equity before we can en

Source: Centers for Disease Control and Prevention (Wonder), Linked Birth/Infant Death

Records, 2007-13

chelor’s Advanced
Degree Professional Degree

ACCESS TO SAME OPPORTUNITIES
equali

7/16/2021
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hat Racism Costs ALL of Us
Marker

THE NUMBER OF THE DAY:

$16,000,000,
000,000

The cost to the U.S. economy of not closing
racial gaps over the last 20 years, as estimated
by a Citigroup economist

source: Bloomberg

The Sum of Us

» .
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WHAT RACISM jus EVE] “ IE |
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AlP Statistics

Percent of PhDs Awarded to Women in Specified Fields,
Classes of 1920 through 2016

AN

N
A
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aip.org/statistics
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Figure 2

Percent of Young Women Enrolled in High School Physics, 1987-2013

s
ARKS Shsest

AIP Statistics

htps:/ ronomy-2019

Figure 4

aip.org/statistics

Percent of Young Women and Men who Passed AP Physics Exams, 2017

and-astronomy-2019

aip.org/statistics
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Number of Physics Doctorates Earned by African Americans and
Hispanic Americans, Classes 1996 through 2017,

STEM Pipeline Reexamined

Ramdialand Campb

Non-URM: Froshmen
759% of collge freshmen(37,66% dedared (348% declred
STEM Majors) STEM Majors)

One Black Teacher/Mentor Matters!

BLACK TEACHERS
MAKE A DIFFERENCE

increased interest
uming cotega

39%

less chance of

11



7/16/2021

WOMEN % TOTAL APPLICANTS AND MA] Q NTS

om/prfiles 201712721 I/APPENROLL_FINALLjpg

Med Phys is

2017 SDAMPP/CAMPEP Annual Residency
Programs Report

Graduate Program Applicants
#applications reviewed 1801 1953 1836 1921
# offered admission 45 602 577 608
# matriculated 289 324 294 325 314
Average GPA (MS/PhD) 35036 35/36 3536 3537 34/36

Entering Class — Gender

12
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Med Phys is

Gender Equity

But complacency is 10 an option, hence,
AAPM's plan of actions...

Full Female ~ 23% / -

Members

13



AAPM Racial Stats vs US Censu

AAPM AAPM USCensus  US Census
Number  Percent(%) 2010 2010
(million) ___Percent (%)

White 2236

Asian

Black, African Am.

Other race

American Indian or Alaska Native

Native and Other Pacific Islander

Total

ip Matters!!

Woman-to-Woman Mentoring

May Keep Women From Dropping 18 % of girls with

Out of STEM Subjects, Study Says male mentors dropped
i STEM major

11% of girls without
mentor dropped out

0% of girls with
women mentors
dropped out!!

7/16/2021
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ERSITY RECRUITMENT through
EDUCATION AND MENTORING

DREAM

wom o amy

ﬁ [rrrn——

Public & Media

AAPM Statement on Racism, Injustice and Humanity

AAPM Strategic Goal: Diversity
and Inclusion

Diversity And Inclusion

fety than we can alone,

7/16/2021
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EDI philosophy change is a

Tolerance = Celebration

EDI philosophy change is a

Numbers = Climate

AAPM’s First EDI Climate Survey

4 h AMERICAN ASSOCIATION
= ”a_‘/'PHYS\CISTS IN' MEDICINE

7/16/2021
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ribution of Re:

Age Distribution of Respondents

30 3 s

) 1-55 S6-60 61-65 66

e (10%). Percents based on the total number of respondents
t equal 100% ‘8. Y-xis ranges from 010 205

Table 2: Race or Ethnicity of Respondents from the US or Canada
Number of Proportion of
B d d
White 658 75%
Asian or Asian American 76 9%
Multiple races selected 31 4%
Black or African American 19 2%
Hispanic or Latino 19 2%
American Indian or Alaska Native <10 <1%
Other Race or Ethnicity <10 <1%
Note: 64 respondents did not provide their race or ethnicity (7). Percentages are based on the
876 respondents who indicated their country of origin was the US or Canada.
;0
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Women

€3¢ grou whs nesponded o each ViR e,

Stamsncary sgnncan: o

re 17: Proport

Opp

respondenss ineach groupwho responced tothese ers.
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Groups Less Likely to Agree with Eact mate ltem

AAPM Climate Item

Groups less likely to agree with the statement

‘Welcoming climate

* Younger

‘Welcome in informat

Younger
PhD

Fosters respect

Women
Younger

Working in private or community hospitals,
cancer centers, or medical (physician)
groups.

Working in medical school or university
hospitals

Acknowdedges contributions

Youngar

Comfortable sharing personal information

Women
Youngar

No Exclusion, intimidation, o hostility

Wormen
Not originally from the US or Canada

No Microaggressions {personally experience or
witness)

* Women
Pho

Note 0L here were.

separate

the p < 013 level

anatyses, and workplace location, gender, race and ethnicty, highest academic degree, age, primary empioyment,
fes.

and primar

variab
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AAPM

THIS POLICY REPLACES PP- S 1S THE LATEST VERSION OF THE POLICY
POLICY NUMBER POLICY NAME

POLICY DATE SUNSET DATE
PP305 1

Pelcy souges

Ine (3APM) i committed to fostering and celebrating diver inclusion

incuing diffarencez

aecanomic satus, eligan, and 31 ghysica
= outresch and meniarins.

at he experien

underzered and

i
il

AHCDI Preliminary Final

Make an EDIC full standing committee under BOD with a hroadar Distribute EDI Climate survey on a routine
charge beyond education initiatives basis (perhaps every 2 ye:
D el el v D Updto EDI polices and eforts based on
the IC is aware of their council's EDI efforts feedback from EDI Climate survey data
Offer ED! training to members and especially encourage Have full participation from AAPM
leaders/committsé members to participate 1eadersh1? in EDI efforts (ie. Announcing

t EDI no tolerance for bias policies survey efforts, sitting on EDI panel
Provide EDI climate surveys (possibly embedded within Workforce Gt 3 st e e i

training) )

EDIC’ main role is to provide guidance for all of AAPM on EDI Coordinate EDI efforts Mtthmﬂew EDIWGs
es

activities in several councils/commit
Actively create and promote funding for underrepresented outreach
‘media campaigns/efforts
Aviard ‘members who excel at EDI initiatives or are examples
"URM succe
Create a network of URM AAPM members to serve as mentors and
anally list as well
Foster the creation of affinity groups (subcommittees) to support
AAPM members who feel marginalized

New Structure OB i
Suggestlon Directors

EDIC

Other
Councils

Council Liaison to
WMRSC O wpsc ¢
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®  Guidedby EDI Expert Dr. Brian o
Gittens

" Vice Chancellor for Diversity, =

Equity and Inclusion at Univ of
Atk

rk
Collaborated with WMRSC to
launch first AAPM EDI Climate
Survey

‘Wrote a soon-to-be distributed
Statement on the "Critical Need for
Equity, Diversity and Inclusion
Initiatives within AAPM"
Organized EDI Educational sessions
at both the Spring Clinical and
Annual AAPM meetings

Present our final recommendations
report to the BOD

Ensure the transition of WMRSC to a
full committee with new name (EDIC)
directly under the BOD with a broader
scope including oversight of AAPM
EDI efforts

No one of us could've done it

alone," Bouman said. "It came

ogether because of lots of

10lusikatie-bouman-mit-black-hole-algorthm-sckirmdindex Hml

7/16/2021
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Thanks! e

You can find me at @'Jul@‘
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jmpollard@mdandersﬁ_-ri.é‘r‘;;
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